BGSU INSTRUCTIONAL DESIGN AND TECHNOLOGY
NEEDS ASSESSMENT

The purpose of this survey is to assess how the Instructional Design and Technology department at BGSU can
design and deliver courses for your specific learning needs. This information is valuable to our Instructional
Design and Technology program. As we strive to ensure a meaningful and enriching educational experience,
your participation assists in assessing the Instructional Design and Technology course development. Thank you
in advance for your time and participation. BGSU values your education and feedback.

1. Please select the learning program.
a. Instructional Design and Technology Certificate O]

b. Instructional Design and Technology Master’s Degree O

Learner Demographics

2. Please select your age.

a. 20-30 years of age @]
b. 31-40 years of age @]
c. 41-50 years of age @]
d.  51-60 years of age O]
e. 61-70 years of age O]
f.  Older than 71 O]
3. Please select your geographic location.
a. Rural (@)
b. Urban o]
c.  Suburban O]
4. Please select your employment status.
a. Full Time o
b. Part Time O]
c.  Volunteer/Intern @)
d. Full Time Student O]
e. Retired o
f.  Unemployed o
g. Self Employed @]
h.  Care for Home /Family @)

4. Please select the highest level of education received.
a. Bachelor’s Degree
b. Master’s Degree
c.  Specialist’s Degree
d. Doctoral Degree
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Learner Attributes

5. Please select your preferred learning style.

Least Preferred Most Preferred
1 2 3 4 5 N/A
a. Visual O (@) O (@) O (@)



b. Auditory O o ®) o ®) O
c.  Kinesthetic O o ©) o ©) ®)
d.  Verbal O O O O O )]
e. Social O O O O O )]
f.  Logical O O O O O O
g. Solitary (@) @] O @] O )]
6. Please select the comfort level using technology.
Least Comfortable Most Comfortable
1 2 3 4 5 N/A
a. Email O o ©) o ©) o
b.  Authoring Tools (@) O] O O] ©) o
c. Google Applications (@) O] O O] ©) o
d.  Screencasts O O O O O )]
e. PowerPoint O O O O O )]
f.  Learning Management () O] O ] @) O
Systems (i.e. Canvas)
7. Please select any prior relevant courses taken.
a. Research Methods O]
b. Educational Theory O]
c.  Adult Learning Theory O]
d. Educational Technology O]
e. Innovations in Learning O]
f.  Curriculum and Instruction O]
g. Other O]
8. Please select any accessibility accommodations.
a. Computer Access (@)
b. Internet Access (@)
c.  High Speed Internet Access O
d. Alternative Keyboards O
e. Screen Magnifiers O
f.  Text-to-Speech (@)
g. Closed Captioning (@)
h.  Color Sensitivity (@)
i.  Testing Anxiety (@)
i Other (@)
9. Please describe and list any additional specific learning accommodations.
Course Delivery
10. Please select your preferred learning delivery format.
Least Preferred Most Preferred
1 2 3 4 5 N/A
a. In Person Learning O] O] o O] ®) o
b. Hybrid (In Person/Remote) (@) (@) 0] (@) @) @)



o o0

11. Please select your preferred learning delivery mode.

@>9onuoe

Remote Learning

Online Synchronous Learning
Online Asynchronous Learning

Independent Study

Flipped Classroom
Problem Based Learning
Work Based Learning
Peer Led Learning
Instructor Led Learning
Inquiry Based Learning
Project Based Learning
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Least Preferred

0000000~

12. Please select your preferred learning mode.

@>oonuooe

Collaboration
Discussion

Guided
Demonstration
Experimental
Feedback/Reflection
Independent

Least Preferred

O0OO0O0000—

13. Please select your preferred learning device.

14. Please select the instructional design content interest level.

o

Q@ +~0 o

°oo0 oo

Computer

Smartphone

Wearable Device
Tablet

E-Reader (Kindle /Nook)

Personalized /Adaptive
Learning
elearning/Online Course
Design (Adult Learners)
elearning/Online Course
Design (K-12 Learners)
Virtual Reality (VR)
Gamification

Adult Learning Theories
Storyboarding

Least Preferred
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Course Content

Least Interested
1
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Most Preferred
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h.
i.
i

Training Evaluation
Mobile Learning
Other

00O

00O

00O

15. Please select the level of instructional design content knowledge.
Novice

3 —FAT T SQ@ 00000

Needs Assessment

Data Collection Instruments
Subject Matter Experts
Writing Learning Objectives
Data Analysis

Task Analysis

Training Participants
Assessing Learning
Instructional Strategies
Learning Technology Tools
Direct Instruction

Lesson Planning

Evaluating Results
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16. Please select the comfort level using the ADDIE process.
Least Comfortable

000 To0

Analyze
Design
Development
Implementation
Evaluation

1
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Experienced
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Most Comfortable
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17. Please select the level of experience using instructional design models/frameworks.

18. Please select the level of experience using learning principles.
Novice

a.

TOoIITATTI@ 00T

Successive Approximation Model
Backwards Design

ARCS Model of Motivation

Dick and Carey’s Model
Gagne’s Nine Events of Instruction
Merrill’s Principles of Instruction
AGILE

The Kemp Model

ASSURE

Rapid Prototyping

Rapid Instructional Design
Universal Instructional Design
Bloom’s Taxonomy

Responsive Design

Virtual /Augmented Reality
Other

Activating Prior Knowledge

Novice
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b. Organizing Knowledge (@) O] O] O] O @]
c.  Motivating Learners (@) O] O] O] ©) o
d. Promoting Transfer/Mastery (@) (@] (@) (@) @) @)
e. Delivering Practice /Feedback (@) (@] (@) @) @) @)
f.  Developing Supportive Climates () O] O] O] o O
g. Metacognition Strategies () O] O] O] o O
19. Please select the level of experience using course authoring tools.
Novice Experienced
1 2 3 4 5 N/A
a. Articulate (@) O] O] o ©) o
b. Adobe Captivate (@) O] O] O] ©) o
c.  Easygenerator (@) O] O] O] ©) o
d. Llectora () O] O] O] o )]
e. iSpring () O] O] O] ®) O
f.  Elucidat O O O O O O
g. Other O O O O O O
20. Please select the level of experience using measurement and evaluation.
Novice Experienced
1 2 3 4 5 N/A
a. Level O = Input Objectives (@) O] O] O] @) O
b. Level 1 — Reaction Objectives (@) O] O] O] @) O
c. Level 2 — Learning Objectives (@) O] O] O] @) O
d. Level 3 — Application Obijectives (@) O] O] O] @) o
e. Level 4 —Impact Obijectives (@) O] O] O] O o
f.  Level 5 — ROI Objectives () O] ] ] @) O
21. Please select the level of experience developing data collection instruments.
Novice Experienced
1 2 3 4 5 N/A
a. Surveys O o O O ®) ©)
b. Questionnaires (@) O] o O O O
c. Interviews (@) O] o O O O
d.  Focus Groups (@) O] O] O] O O
e. Observations and Demonstrations (@) O] O] O] O O
f.  Tests and Quizzes O o O O O O
g. Simulations (@) O] O] O] @) O

The following questions relate to the 2012 International Board of Standards for
Training, Performance, and Instruction (IBSTPI®).

22. Please select the comfort level applying instructional design foundational competencies.

Least Comfortable Most Comfortable
1 2 3 4 5 N/A

a. Communicates effectively in O o O O O @)

visual, oral, and written form.

Applies research and theory. (@) O] O] O] @) o
c.  Refines instructional design (@) O] O] O] @) o

knowledge and skills.
d. Applies data collection and (@) O] O] O] O o

analysis skills.



e. Identifies and responds to ethical, (@)
legal, and political implications.

©)

®)

®) ®) ©)

23. Please select the comfort level applying instructional design planning and analysis competencies.
Least Comfortable

1

a. Conduct a needs assessment to (@)
design solutions and strategies.

b. Identify and describe a target (@)
audience.

c.  Select and use analysis techniques to O

identify instructional content.

d. Analyze existing and emerging (@)

technologies.

O O O oOow

O O O Ow

Most Comfortable
N/A
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24. Please select the comfort level applying instructional design and development competencies.
Least Comfortable

a. Use an instructional design and
development process for a project.

b. Organize instructional programs
and/or products to be designed,
developed, and evaluated.

C Design instructional interventions.

d.  Plan non-instructional interventions.

e. Select or modify existing instructional
materials.

f.  Develop instructional materials.

g. Design learning assessments.

1
O

o

OO0 00O

2

O

OO0 00O

3

O

OO0 00O

Most Comfortable

4 5 N/A
o o o)
o o o
o o o
o o) o
o o) o
o o) o
o o) o

25. Please select the comfort level applying instructional design evaluation and implementation

competencies.

Least Comfortable

a. Evaluate instructional and non-
instructional interventions.

b. Revise instructional and non-
instructional solutions based on data.

c. Implement, disseminate, and diffuse
instructional and non-instructional
interventions.
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Most Comfortable

4 5 N/A
o) o o)
o) o o
o) o o

26. Please select the comfort level applying instructional design management competencies.
Least Comfortable

a. Apply business skills to manage the
instructional design process.

b. Develop and manage partnerships
and collaborative relationships.

c.  Plan and manage instructional design
projects.

1
O

O

O

O O Ow

27. Please select the comfort level applying a needs assessment.

Least Comfortable

O O Ow

Most Comfortable

4 5 N/A
o) o) o)
o) o) o
o) o) o

Most Comfortable



28. Please select the comfort level applying a needs analysis.
Least Comfortable

@®o 00 oo

Identify varying needs among
stakeholders.

Describe the nature of learning or
performance problem.

Determine the root cause of identified
discrepancies.

Synthesize findings to identify and
recommend potential instructional and
non-instructional solutions.

Estimate costs and benefits for
possible solutions.

Prepare and disseminate a needs
assessment report.

Performance/Gap Analysis
Feasibility Analysis

Needs versus Wants Analysis
Goal Analysis

Job/Task Analysis

Target Population Analysis
Contextual Analysis
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O

©)

000000 ~-

O O O Ow

O

O

(ONONONONONONN

29. Please select the comfort level applying a needs assessment plan.

@0 onuTo

30. Please describe and list any additional course interests not mentioned.

Least Comfortable

Writing needs objectives.

Identifying the target audience.
Developing sampling procedures.
Selecting data collection methods.
Instrument and protocol specifications.
Selecting data analysis methods.
Describing data-based driven need
decisions.
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Learning Outcomes and Goals

31. Please select the desired career outcome.
Least Desired

a0 oo

Senior Instructional Designer
Senior Learning Designer
Instructional Systems Design
Training and Development
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e. Teaching and Learning (@) O] O O] ®) O
f.  Other (@) o ©) o ©) o
32. Please select the desired career setting outcome.
Least Desired Most Desired
1 2 3 4 5 N/A
a. Corporate (@) @] O @] O O
b. Higher Education O O O O O @)
c.  K-12 Environment (@) O] O o ©) o
d.  Promotion (@) O] O o ©) o
e. Continuing Education (@) O] O O] ©) o
f.  Other (@) o ©) o ©) o

33. Please describe and list any additional course information not mentioned relevant to achieving your
specific learning and career goals.

34. Please describe and list any prospective course offerings not listed relevant to your learning and
career goals.

35. Please describe how BGSU can assist in your overall educational experience.

Thank you for taking the time to complete this survey. Your participation is valuable to the development of
our Instructional Design and Technology programs. BGSU values your education and feedback as we strive to
offer the best educational experience possible.

NOTE SOME QUESTIONS WERE ADOPTED FROM CONTENT SPECIFIC RESOURCES.
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BGSU QUALTRICS LINK: https://bgsu.az]1.qualtrics.com/jfe /form/SV_5i0ZCOYRIF2slvz



http://www.ibstpi.org/instructional-design-compentencies/
https://bgsu.az1.qualtrics.com/jfe/form/SV_5i0ZC0YRIF2sIvz

